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1st Zonal Assembly of the SVD Brothers in PANAM 
Suzano/SP (Brazil), 21-27 February 2018 

 
MINUTES  

 
February 21, 2018: 
 
Our assembly began with lunch on the 21st, with most of the participants already present. Then, we 
had our opening prayer for this assembly through a circular dance coordinated by some lay women of 
the Christian Meditation group, invited by Bro. Paolo de Lucca (BRC) for this occasion. 
 
In the hall of meetings, we started with a procession of the Bible and the flags of the countries where 
the participants work. At the beginning of this assembly we are 29 Brothers and 5 SVD fathers. (A 
Brother and a priest have not arrived yet). 
 
The translation will be made by the participants themselves, alternately. Father Eduardo Machado 
(MEX) will translate Spanish into English and Fr. Ronaldo Lobo (BRS) will translate Portuguese into 
English. Bro. Alfonso Berger (BRN) will also help with translations. In addition, Fr. Marcelo Cattáneo 
(ARS/zonal coordinator), will help us with some translations from English to Spanish. 
 
Some tips were given to the participants to be acquainted with the house and also some information 
was given on the liturgy. For example, the morning prayer, scheduled for tomorrow (22/02), will be 
made by language groups (English, Spanish and Portuguese) in three predefined places in the house 
or in the garden. 
 
Presentation of the Andean Subzone: 
 
This subzone is composed of 4 countries: Colombia, Venezuela, Bolivia and Ecuador. We are 5 
Brothers who have different jobs: natural medicine, formation, administration, etc. (The presentation 
of this subzone was done in panel form, with the representatives of the respective provinces/region). 
 
Colombia / Venezuela (COL): have 3 Brothers. One of them is assigned to the Philippines, so there 
will be soon only two left. At present, there is no Brother in initial formation. 
 
Ecuador (ECU): There is only one Brother. In the best times of the province, there were 5 Brothers. 
Ecuadorian socio-political reality is experiencing difficulties. The Church and the SVD in Ecuador are 
very clerical. We are priests and Brothers, but these latter ones almost do not appear. The Brothers 
have always been few, but with a significant presence. The fields of activity: formation, JPIC, etc. 
Although we are few, we ask ourselves, where are we supposed to be? How are we working in the 
places where we work? Bro. Roberto had been working for 14 years in formation and this was 
important to show the profile of the Brothers in the province and the SVD. There are difficulties in 
accompanying candidates for Brothers in the post-novitiate stage. There are many improvisations in 
this accompaniment. (NB: see Attached file on ECU). 
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Bolivia (BOL): Edmundo is the first Bolivian Brother. The mission began in 1982. Since then, the 
Brothers have always been present. The Region of Bolivia has the grace to count on several Brothers 
(7 in total). There are only a few candidates for the Brother's vocation, and this is worrying. There is 
no vocational animator released for this work. However, the work of the SVD Brother is much 
appreciated. The country is experiencing political difficulties as the people demonstrate against the 
third consecutive term of President Evo Morales. There are difficulties in getting visa for missionaries 
at the moment. There is no Brother coordinator, but there is a sense of getting in touch with each one 
to see how he is doing, from the oldest (78) to the youngest (35).  
 
What are the works developed by the Brothers in the subzone? Basically, works related to the 
Characteristic Dimensions, administration, secretary of a SVD bishop, medicine, JPIC, scholarships 
for the most impoverished, working with street children. (The Region also has a farm and through it 
some social projects are being done). From the plenary, one asked: Are there other ministries offered, 
but without a presence of Brothers? The answer was: all spaces (ministries) are open, except for the 
leadership jobs at the SVD. Missionary animation, biblical animation, economics ... 
 
Open forum questions: What vocation promotion and formation program for Brothers do you have? 
Formation takes place in the subzone. There is, however, no clear program for vocational promotion. 
Brother Edmund shared his experience in formation and noted that it was not easy, because one has 
the impression that the Brothers are not reliable. Until the Juniorate, there was no definite Brother 
formation program. The lack of a formation program was the reason for a discouragement noted in the 
Region. The Brothers could not study specific topics, but they had to do the same curriculum as the 
clerical candidates. 
 
Do the candidates come with specialization or receive training within the SVD? It was noticed that 
there is a bit of everything. Since there is a work done with secondary students and higher education, 
there is no interest among them for a religious formation as Brothers? There is interest, some have 
already joined the SVD, but during the formation process they leave the SVD. What is the reason for 
this? There is something specific, perhaps a lack of follow-up, of clarity in the formation program. 
 
What do we understand as specific formation for Brothers having a common formation? First, we must 
know the religious life and after that what is specific to the formation of the Brothers and the clergy. 
It was noticed that during the formation of the propaedeutic some decided to be Brothers. A booklet 
was published by the Generalate in 2005 with guidelines for initial formation, it would be interesting 
to retrieve these guidelines.  
 
Other comments from the forum: The certain thing would be that our initial formation be common 
and only from the perpetual vows onwards something specific for the formation of clerics and of 
Brothers. It is not enough to have a good formation program, but it is necessary to work out well this 
program with the candidates for Brothers in a given province/region. It was also added, with respect 
to the BOL Region, that there is a good work of integrating the Characteristic Dimensions in the last 
four years, showing that the way is in that direction.  
 
Presentation of the Southern Subzone 
 
There are 18 Brothers in this subzone, formed by the following provinces: ARE, ARS, CHI and PAR. 
Some Brothers are in formation. Most of the Brothers are working in education, administration and in 
the various houses. Some are retired and others are helping in pastoral work. 
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East Argentina (ARE): This province has six (6) Brothers, working in education, administration, 
pastoral, communication and JPIC.  
 
Paraguay (PAR): there are 4 Brothers and 1 in formation, now in Chile for the course of philosophy. 
The idea is not to study philosophy, but since there is nothing better organized, the province is forced 
to send him to that course. There is not much distinction between Brothers and clerics; there are 
opportunities offered to everyone. One Brother asked to change status (Brother to Cleric), which was 
not accepted until now. 
 
South Argentina (ARS): there is a change in the ministries of the Brothers, going from more 
traditional ministries such as carpentry, graphics, to other SVD internal services and to ministries 
related more to the people. Many are going to specializations like communication, education, 
formation and administration. There is notably a decrease in religious vocations. There is a formation 
house that welcomes students from the PANAM zone (Juniorate). For five years now, there have been 
no candidates going through the Postulancy of the province. In general, the Brothers feel good, both 
in the structure of the SVD and in the whole Church of the country; their works have been well 
recognized.  
 
Chile (CHI): Fr. Erasmus Beghu, representing that province said: there are only two Brothers, and 
one of them, over 90 years old. As a matter of fact, there is not much information/sharing about the 
vocation of the Brother in the province. Sharing is more of their own personal experience. Fr. 
Erasmus's work has been in formation house, where he had only one Brother candidate who left the 
SVD two years before his perpetual vows. The question that remains: where we were during his time 
of study and his questions that led him to leave the SVD? What was missing in vocational/formation 
accompaniment before he left? Faced with these questions, the province began to plan on four pillars: 
even though we have graduates without a clear program, there is no way to go forward. Many arrive 
in the juniorate period without something clear for their accompaniment. There are many 
improvisations. We are learning from the mistakes made! 
 
Open forum of the assembly: there is a question posed by the ARS province in relation to the 
leadership of a Brother, after being elected to a certain position, in this case, rector. The reply given 
by the representative of the Generalate, Bro. Guy Mazola, is that the problem is more with the province, 
since at the level of the Generalate and the Vatican it is now easier to obtain a rescript for the Brothers. 
(We are talking about the appointments for rector and vice, as well as for district superior and vice). 
 
One clear need that some provinces are facing is the fact that they have no Brothers. One sees the need 
to ask the Generalate to send first assignments to these provinces. When a province finds itself in need 
of help, it is important that this matter be discussed at the meeting of the formation board of the subzone 
or zone. Someone suggested that we will have the opportunity to bring up these questions in the next 
sessions of this assembly, when we shall deal with Formation, Vocational Promotion and Mission. 
 
Share of life the life story of Bro. Josimar Ferreira (BOL) - NB: his text will be published later. 
(This narrative happened around 20:30, in the meeting room). 
 
February 22, 2018:  
 
Bro. Victor's life story sharing (ARS): he mentioned at the outset that to meet with an SVD Brother 
before joining the Congregation helped him greatly in his vocational discernment. (see attached text: 
Bro. Hirch Life Story 
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Mesoamerican Subzone: 
 
Mexico: There are two Brothers in this province, one of them is Polish who entered the SVD in Spain 
and did his studies and perpetual vows in Mexico. The other arrived in the province 28 years ago, 
coming from Germany and have been working for many years in the Chiapas region. There is only 
one Brother of Mexican origin, of the Mayan culture of the Caribbean. A difficult question that arose 
in the past was that some of our confreres said that we had to promote vocation for the Brotherhood 
so that they could get money for the province... 
 
CAM Region: Bro. Pedro Azuaga has been in this Region for 4 years. In recent years, he has worked 
in Panama as an administrator and vocation promoter. He did not share much, due to the short time in 
this Region. 
 
Assembly forum questions: How is the formation of the Brothers in this Subzone? The answer was: 
there is no separate program for Brothers, they are together with the cleric candidates. There is no 
specific program for the formation of the SVD Brothers. Not having a specific program, could 
candidates for Brotherhood be sent to other provinces for formation? Yes, was the answer. There was 
an Indonesian Brother in Mexico but, feeling that the people needed more priests than Brothers, he 
asked for his change of status within the SVD. 
 
Having Pedro changed profession to help in CAM Region, from nursing to financial management, how 
do you feel? Peter's response was: I did not feel good at first, but now I'm fine. He changed his 
job/ministry because he saw the great need of the Region. 
 
Other comments: In BRC we see that there are priests looking for other formations like psychology, 
advocacy, etc. Is not this a way of 'replacing' the vocation of the Brothers? It would be necessary to 
invest more in vocational promotion for the Brothers. 
 
Northern Subzone 
 
Sharing of the life story of Bro. Steve Pardy, USW (cf: Bro. Stephen Pardy - Life story). 
 
Presentation of the North Subzone: Bro. Mike Decker (USC) began the presentation of this subzone, 
showing some information from the 2009 Cebu Assembly (PHS). He presented us a power point (ppt) 
showing some of the Brothers of the Northern Subzone present in that event, as well as other 
information regarding the Brothers in USA. 
 
In the sequence, Bro. David Nikins (USS) told us that in his province are 64 members and of these, 5 
are Brothers. The province is running Afro-American parishes. The province has an important history 
linked to the formation of our first Afro confreres in the United States, as well as for the entire North 
American Church. The Brothers are now working in the administration, in the retreat house of the 
province, and the rest are in the home for the elderly confreres. There is a great work being done 
together with the laity of the province. 
 
Initial Formation of the Brothers (USC): In the past, there was a separate formation experience of 
Brothers and clerics. Today this formation is done together. What are the pros and cons of this 
experience? There was a change, for in Chicago city there were more opportunities for training the 
Brothers. Later, we saw the need to have a community where everyone could share life according to 
the different statuses within the SVD. Formation is common and some studies may be together, but 
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there is a greater variety for the professional training of the Brothers. Some of them go to the Oversee 
Training Program (OTP/CTP). The richness of the Brother vocation is that he has a much greater 
variety of professionalization, since clerics have to follow the obligatory ratio for their priestly 
ordination. Some of these clerics later seek other professional training. We currently have three 
Brothers in temporary vows. The Secretariat of the Missions is led by a Brother, the characteristic 
dimensions have the presence of Brothers. There is an attempt to make our parishes, places of mission. 
Vocational animation material is done in Vietnamese, Portuguese, English, Spanish, Polish, etc. 
 
Assembly forum questions: How Many Brothers are in formation and how many are Americans? The 
answer was: one was born in Mexico and two in Vietnam, but all grew up in the USA. The vocations 
that come from the Americans and Europeans are mostly very clerical and do not fit well in our SVD 
communities, so they do not stay with us. 
 
 
Brazilian Subzone 
 
Bro. Paulo E. de Lima (BRC) presented a good overview of the SVD Brothers in Brazil. He pointed 
out that there are 18 Brothers in the subzone, formed by the 3 provinces (BRC, BRN and BRS) and 
one region (BRA). He also highlighted the various fields of activity in which the Brothers are engaged: 
pedagogy, theology, medicine, administration, advocacy, psychology, bible, nursing, religious 
sciences, computer science. In 2019 there will be the 18th Subzonal Meeting of the Brothers.  
 
General data by age: 9 Brothers are between 60 and 80 years, 6 between 30 and 60 years, 3 under 30 
years. From 2002 until today, 12 new Brothers have been sent on mission. In these years, Brazil had 
more Brothers in formation than any other province in the PANAM Zone. (For more details, see report 
and ppt attachments). 
 
Open forum of the assembly: a confrere made this comment, 
had also presented this type of statistics'. When it comes to the formation of the Brothers, what are the 
problems encountered in this formation? Answer: A particular difficulty is to accompany them during 
temporary vows, for at this stage they take different courses (theological and vocational training) and 
also undertake PFT in other countries and cultures. 
 
Sharing of life story of Bro. Nelson A. Pires André (BRC). (NB: his text will be published later) 
 
Open forum of the assembly: according to the sharing of Bro. Nelson and the other Brothers before, 
at no time have they express any kind of suffering arising from clericalism. Was there any? Answer: 
In several moments this happened. In the 1960s, Bro. Nelson was elected vice-rector and the superior 
questioned him for this, but he respected the group's decision and did not invalid the election.  
 
Eucharistic celebration: St. Peter's Chair (22/02). The celebration was presided by Fr. Marcelo 
Cattáneo, zonal coordinator, at 18:15. On that occasion, we use the Spanish language, making the 
translation into English of the reflection on the Word of God, made by Bro. Néstor Benítez (ARE). 
 
February 23, 2018: 
 
Sharing of the life story of Bro. Joaquin Mnich (MEX). NB: his text will be published soon. 
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Born in Poland, he grew up in Germany, where he met the SVD. He had a strong interest in Latin 
America, looking at the ecclesial proposal lived here with Liberation Theology and Basic Ecclesial 
Communities (CEBs). Through a priest friend, his interest increased, now in the sense of going to 
Mexico and living with indigenous peoples during his OTP experience. In addition to learning Spanish, 
he saw the need to start learning indigenous languages, since there are more than 60 dialects spoken 
there in that country. Returning to Europe, he decided to follow his preparation for Religious Life as 
a Brother. He was in St. Gabriel, Austria and Steyl (Holland) for more than 8 years and after that he 
received his 1st missionary assignment to Mexico and arrived there during a period of revolution of the 
Maya people present there (1994). He then went to work in Cuba for some time. Later on, he returned 
to Mexico during the period of the revolution, facing persecution and uncertainties along with other 
missionaries. He was involved in SVD initial formation for a few years. Today he works at the Migrant 
Shelter in Salto del Agua, Chiapas. 
 

Working in Groups (English, Spanish and Portuguese): 
 
Guidelines for groups: Identify common aspects of SVD Brothers  in PANAM and other 
relevant aspects to be addressed in this zonal assembly. 
 
WG 1: English 
 
Formation: 

formation program for Brothers. 
formation of 5 or 6 years, including OTP, focusing on religious-

missionary formation. (Only after that would the specific formation of clerics and the professional 
training of the Brothers take place). 

 
 should provide funds for this. 

n action plan and not only recommendations - identify Brothers who can do this. 
For example: for the formation program of the Brothers. 

others, what could be done to remedy this? 
 
Leadership: 

clerical institution. However, we must respect all 
members when elected. 

 
confreres in leadership positions can serve in a competent way. 

understood. 
 
Discuss SVD status change: 

Brother to cleric, with much more attention. 
 

 
 
Creation of clusters for Brothers to carry out missionary service: 

community of life and mission of 3 or 4 Brothers - and there perform similar ministries. 
 

. 
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WG 2: Spanish 
 

formation. 
 of the Congregation (go beyond the "clerical" status of the SVD). 

it refers to the SVD charism) 
Keep a professional/spiritual balance 

into account the analysis of the socio-political-cultural-religious reality. 
 
WG 3: Spanish 
 
Formation: 

eriality of the SVD Brother ad intra and ad extra 
formation. 

 
Memory of the vocation of the Brother: 

trieve testimonies of life and reflecting on them. 
 
Identity: 

 
of the SVD. 

 
WG 4: Spanish 
 
Common points are: 

the subzones and the life stories. 
Building up of our vocational and missionary journey as SVD religious Brothers 

Characteristic Dimensions and areas of the SVD 
out the call with joy, despite the difficulties of the ecclesial/SVD structures.  

VD without the Brothers would risk losing its sense of the religious identity 
of our Congregation. 
 
Proposals: 

formation houses) 
the continuation of this zonal assembly every three years. 

rs should prepare it 
urgently, accompanied by the zonal coordinator for the SVD Brothers. 

.  
 
 
 
WG 5: Portuguese 
 
Common aspects: 

- happiness in being SVD Brothers 
formation 
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Proposals: 

-engaged Brothers 
initial formation programs 

SVD Brothers every two years 
w professed Brothers (new missionaries) in each PRM 

in leadership services (direction, council member, etc.) 
coordinator for the Brothers formation in each PRM and subzones, participating in the 

formation boards. 
 
WG 6: Portuguese  
 

he formation program for Brothers and clerics is common in the Brazilian subzone.  
There are semiannual meetings of Brothers in temporary vows in this subzone 

 
Professional training vs. religious formation (do not lose balance). 

s of the SVD Brothers in final vows of Brazilian subzone. 
 

The Ministeriality of the Brother in the Church 
External resource person: Friar Oton da Silva A. Junior, ofm (1977) 

 
Friar Oton Júnior is of the Order of the Friars Minor (ofm), currently living in Belo Horizonte (MG). 
He discovered his vocation to be Friar/ Brother in the time of his novitiate in 1997. He is not an expert 
on the subject that we are going to take up, but he has prepared himself for this speech with us. 
See Annex 'The Ministeriality of the Brother in the Church' (text) and power point (ppt). 
 
Some clarifications: 

/laypersons than 
clergymen in a ratio of 3 to 1. But a few decades later, the Brothers were already excluded from the 
leadership of the order. 

1:14) should 
inspire us to live out our religious vocation in the service of the mission. 
 
Some points of the advisor's talk: 
 

we are talking about being "Rooted in the Word", a way of seeking 
new forms of living the Word. We must insist on a formation for Religious Life, where community life 
is more emphasized. 

first steps in a concrete way. 

It is embodied in people's lives. 
ld mindsets to 

come to these new forms. 

but little followed. What will your successor be like? 
ies fidelity to God's call to each of us). 
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Final considerations: value the religious vows of the Brothers, internally as well as between different 
congregations. This will help us to overcome present inferiority complexes. We are disciples of Jesus, 
although we are not perfect. This is a way of questioning religious clergymen. That is, the following 
of Jesus/discipleship, religious consecration fully lived out in the world today, who can do it? It is 
through dialogue and sharing of ideas that we can find paths. We have to be open-minded, ready to 
face challenges, because through them we shall find ways. Hence the importance of promoting inter-
congregational meetings of Brothers, because together we can broaden our vision. 
 
February 24, 2018: 
 
Community Tour to Itanhaém, Baixada Santista. (We went to the Vacation Colony of the 
Archdiocese of São Paulo/SP). There we had a festive lunch, a good atmosphere of informal sharing, 
possibility to visit the historical part of the city and take a bath in the sea, etc. (We left the Suzano/SP 
house at 08:30 and got back there around 19:00). As we neared the house in Suzano, we prayed our 
thanksgiving to God for the beautiful day we spent together. 
 
February 25, 2018: 
 
Celebration of Sunday mass in English, but also using Spanish and Portuguese for 1st Reading and 
the Psalm. (In addition, the principal celebrant, Fr. Eduardo Machado, zonal coordinator of the SVD 
formation, sang the doxology in Hindi). During this Mass, Bro. Bernie shared a beautiful history of 
Jamaica that has as characters a father and his son. The narrative depicted a fishing father and his son 
swimming nearby, in the river. The drama happens when the father sees the arrival of a crocodile to 
attack his son. He screams for his son to swim fast and thus get to his father's boat, but the crocodile 
managed to bite the boy's legs. Then, there is a fierce fight took place between the father holding the 
son's hands and the crocodile that wants to take his son. In this, a gunshot was heard: a hunter had 
seen the fight and shot the crocodile, which felt the impact of the bullet and released the boy. The son 
had to undergo a delicate surgery, but managed to walk again, although the marks on his legs 
remained. When a group of people pointed out to him that he would never get rid of these marks, the 
boy showed them the marks his father had left in his arms to save him ... and added: my father never 
abandoned me! This story was related to the Gospel narrative of that day (The Transfiguration of Jesus 
- Mark 9: 2-13). God presents Jesus as his 'Beloved Son', and in Him we too can feel his beloved 
children, because he never abandons us! 
 

Panel on Vocation Promotion: 
 

Bro. Mike Decker explained that this part was for Bro. Duylinh Tran (USC) to present. But as he could 
not come because of family mourning, he will be making the presentation. He said that the three 
provinces of the Northern Subzone (USC, USS and USW) have a common team for the SVD vocation 
recruitment. This team is made up of a man (layperson) and a woman (layperson) plus three priests 
and one Brother. They serve in various geographic areas of the USA and also receive candidates from 
several countries. 
 
Numbers in Formation: total 85, of which 35 are in temporary vows. Since 2007 we have promoted 
the SVD of Latin America. To learn English and maybe to serve in the Northern Subzone. Bro. Duylinh 
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contacts those interested in the vocation of SVD Brothers. The decision on the vocation is made in the 
pre-novitiate.  
 
Chile - Vocation promotion: Fr. Erasmus Beghu - with joy said: We are starting! - Challenges: lack 
of vocation culture, confreres do not help recruit. Left to everything for Erasmus. But we need a team!  
We have a three-year action plan: the first focuses on the vocational process; in the second, a leaflet is 
produced for coordinators and members to use, and the third is for districts to promote the plan. Each 
confrere must accompany the candidates. 
 
- The province organizes a 4-day meeting of young people from our parishes and colleges. We need 
to better accompany these young people. We already have three vocations for the SVD! - How to 
improve? Through a coordinated team, but all the confreres need to be involved. 
 
BRA  Vocation Promotion: Bro. Blaisus Kindo. In five years, he obtained 12 candidates, six are 
still with the SVD. He added: it is our life witnessing that attracts youth. 
 
- Challenges: lack of 'vocation culture', some confreres even make a few attempts! Many young people 
follow the internet and are negatively affected by it. It is necessary for the young people to visit our 
communities. Many confreres do not talk about their vocation and this makes it difficult.  
 
Several activities have been done: visits to schools and families, organization of vocational 
workshops, meetings with altar boys. There is a great need to accompany them, we need a vocational 
team. "It's not a one-man job." Some candidates identify themselves with the lay missionaries.  
 
 
CAM  Vocation Promotion: Pedro Azuaga said that last year a vocation promoter started working 
in each country (district), now there are 4 candidates in Nicaragua (3 from Salvador and one from 
Panama). They have a year of Postulancy. 
 
MEX- Vocation Promotion: Eduardo Machado and Joaquin Mnich: we got 3 new candidates - They 
also say that there is lack of vocation culture; the task of vocation promotion is left to one person 
(vocation promoter). We have meetings with young people; four of them want to join the SVD this 
summer. There is a need to explain the difference between the Brother and the priest. Cuba: We are 
afraid that some young people will join us to leave the country. 
 
- Andean subzone: Edmundo Condori: each district has a vocation team, - Yes, everyone should be a 
promoter. At the moment we have 3 SVD candidates in Ecuador and 2 in Colombia. 
 
Challenges: no confrere is full-time engaged in this job, in addition to the fact that many candidates 
leave SVD formation programs. This is disheartening. We need to start a program and renew it. The 
proposal is to make a joint program in the subzone. Lack of support for formators, secular culture. 
 
Questions / Clarifications ... 
 
Can your team look for confreres to follow up the candidates? - Most vocation promoters have other 
jobs. - It is important that vocation promoters help our district promoters. Vocation teams need to help 
parishes with materials. Some are trying to promote vocation with the through the Characteristic 
Dimensional Coordinators. The constant problem is personnel (confreres available for this work). 
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Northern Subzone:  we work with SSpS and visit the candidates. The year of the vocation was not 
very well implemented, perhaps we will do it again. Make pilgrimages to invite young people ... in 
addition, ask the laity to help in the vocation office, ask the SVDs to visit the families. 
  
-Brazilian Subzone: More accompaniment is needed to help candidates to decide their calling, 
regardless of the Congregation. 
 

Panel on the SVD Brother Formation  
 

Formation: Mexico, Cuba: 
 
- There are currently only two Brothers - Some reasons: clericalism in the Church, individualism that 
predominates in civil society, fragmented families. In the Church they are concerned only with the 
lack of priests. Secular society does not help. When you do t have Brothers, you do t have to 
promote, some think. However, this must be an SVD concern. Mt. 23: 8 You are all brothers. Yes, we 
must promote all vocations. We need our unity and diversity! The lack of a Brother in a community is 
an impoverished community. We need to pray to the Lord and respond to the needs of our time. 
 
Argentina  Bro. Néstor: he was doing education ministry; now he left it to take care of the 
Formation; it was to respond to the need of the province (opening of the Aspirancy in ARE, early this 
year). He also shared three significant points about the Formation of the SVD Brothers: 
 
First point: it is not only a matter of reviewing the programs, but the practice of life, the model of 
religious and missionary life that we are nurturing. Clericalism distances us from the model of life that 
Jesus wanted for his Church.  
 
Second point: the decrease in the number of Brothers in our Congregation also has to do with the 
'influences' of the formators and superiors so that several candidates changed their opinion and opted 
for the priesthood in the SVD. Over the years, the SVD formation has focused more on the preparation 
of clerics, leaving the formation of the Brothers in the background, and sometimes forgotten. The Lord 
has not stopped calling people for this vocation, but there was a lack of adaptation of our Congregation 
to a formative proposal for candidates suitable for our times. 
 
Third point: the formation of the SVD Brother, from the document of Cebu (PHS/2009) to today. 
Many provinces and regions have not implemented the recommendations made at the time. In fact, 
many formandi do not know the Final Statement of that assembly. All provinces should have a 
formation program for the Brothers and periodically update it. The formation of the Brothers should 
be related to the current mission of the SVD ... we need action plans!  
 
 
Ecuador - Roberto: he recalled the meeting of the PANAM zone in Paraguay in 1998 with the then 
Superior General H. Barlage. Bro. Roberto asked the superiors: 'If you were to choose between a cleric 
candidate and a Brother candidate, which one would you choose?' Then Bro. Roberto continued, 
highlighting the following points: 
 
1st point: Formation should be for the MISSION and in community. 
 
2nd point: the pre-novitiate helps to discern the vocation; then the person must be flexible; if one 
receives a training for a specific field, he must correspond to the needs of the SVD. Along with the 
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OTP/CTP, the candidate should be ready to go to the social margins/peripheries, not to our comfort 
zones. Dealing with migration: this is a missionary challenge throughout the PANAM zone. Another 
matter: we need to form teams of SVD Brothers for the vocation promotion. For example, two Brothers 
stay in Chile for a few weeks, promoting vocations from the SVD, in particular, for SVD Brotherhood.  
 
3rd point: Formators should be aware of the two expressions of being SVDs: Brothers and Priests. It 
is also important to have well-trained formators. It is recommendable the participation of the laity in 
the formation process of our candidates. Where possible, also invite SSpS to share this task. Everyone 
needs to help in vocation promotion, not just the provincial superior or the vocational promoter. 
 
Northern Subzone: Mike Decker (see Attached PPT: USA - Brothers 2018) 
 
In addition to this ppt, Bro. Mike spoke of the update of the Cebu Document. Two Brothers made the 
CTP. They were accompanied by Brothers in Thailand in 2016. The Brothers in temporary vows have 
a Mission Statement with objectives and a plan of action for community life and other aspects of 
multicultural formation and mission. We have a Brother at the three levels of formation: pre-novitiate, 
novitiate and post novitiate. All the formative stages are carried out in small communities (of 
approximately 10 members), where the program of SVD formation is implemented, including that of 
the Brothers. 
 
Stages of Formation: 
 
Pre-novitiate: accompany the candidates in the time in which they try to complete their studies of 
secondary school with the obtaining of a certificate of studies, also known as associates program. 
 
Novitiate: spiritual enrichment (canonical year), together: candidates Brothers and clerics. 
 
Post-novitiate (Juniorate): Includes professional training and CTP. In addition to the weekly 
pastoral/social ministry, lasting from 4 to 8 hours. 
 
Clarifications/questions from the forum: It is important that the formators closely accompany the 
SVD candidates, including the Brothers. See what they are doing well and what remains to be 
corrected, etc. Question: What has been done to implement the Cebu Document? We need to remind 
our confreres to keep them accountable. In fact, the 'official' follow-up to this document remained 
insufficient. For example, for this Assembly, a survey on Cebu's recommendations was made, but only 
4 responded. In addition, the Generalate tried to organize a workshop for the SVD Brothers in 2017, 
but only a few were registered, and so it was canceled. The number of Brothers is getting lower, so it 
is very difficult to send Brothers to other Provinces. Although Bro. David of Papua New Guinea (PNG) 
was assigned to the USS province. 
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Sunday afternoon (25/02) 
 

The Ministerial Service of the SVD Brothers in the Light of the Congregational 
Orientations (COs) - Bro. Guy Mazola (See attached file) 

 
News/current SVD profile. Fr. Heinz Kulüke is in Uganda, Fr. Budi-Kleden on home leave in 
Indonesia; Fr. Kisala is in India. We are currently 6.005 members, working in 84 countries. 4.085 
priests and 568 Brothers. There are 854 Scholastics, 84 Brothers in temporary vows and 343 Novices. 
In the last year, 99 SVDs received their first mission assignment (13 Brothers). So, we're still stable! 
Reply to Bro. Guy's presentation: it was great! Note: For priests in our Congregation it is difficult to 
focus on their religious character. 
 
Working in groups 
 
Guidance for the groups: What aspects of these Congregational Orientations (COs) should we pay 
more attention to? What suggestions do we have to implement these COs in PANAM? 
Reports (at 20:30): 
 
Group 1, English: What aspects should we pay more attention to? 
Ad Extra - 1st Migration, 2nd Political Discord (USA, Brazil, DRC = Democratic Republic of the 
Congo). Migrations have become a great missionary challenge in these times ... 
Ad Intra - Formation, how to help other provinces? (collaboration from Indonesia, USA, etc.): Focus 
on Family and Youth. Example: the Vietnamese youth program, focusing on peace and reconciliation 
What can we do? 
- As Brothers, we work with people as equals, so we can work with migrants, with those who suffer 
from deprivation of rights, etc. We must send candidates to work in the ministry of migrants. 
  - Share staff in a rotation program for those provinces that need help in Brother formation.  
- To work with families, to emphasize the validity and value of the Brother vocation. 
 
Group 2, Spanish: 
We are in the Lent Season, a time of conversion. This should motivate us to examine more closely the 
vocation of the Brothers. We have more meetings, but the numbers are still decreasing, we must ask 
ourselves: what are we not doing well? We are the same Congregation, composed of Brothers and 
Priests, - do we need a new identity? We must take on the Characteristic Dimensions of the mission 
and do ongoing formation in order to carry out our work with competence and dedication. 
 
Ad Extra Mission ... Seek to create small communities where to put 2 or 3 members to serve. (these 
are communities of life and mission, consisting of two or three SVDs, dedicated to a similar ministry 
in a nearby geographic area). Example: ministry with migrants; in the pastoral/communication centers, 
in projects linked to JPIC, among others. 
 
Questions from the forum: Bro. Guy, what is your impression of the Brother's vocation in your visits? 
Answer: My overall impression is that the Brother's vocation is not yet clear to many people, including 
to some of our own confreres. But what is important is that the Brothers themselves are convinced of 
their vocation; of why they are Brothers. Sometimes this is missing. But looking around, we have 
Brothers who live their missionary life with joy and enthusiasm! This is what should inspire us! 
 
Group 3, Spanish: We must give much more priority to the vocation of the Brother. 
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Ad Extra: Family and Youth: to reach out to them in a professional way (this supposes, to prepare us 
for this work, not to improvise). 
 
Social issues: Migration; motivate an engagement as social workers and in the health care of the 
people. See if it is possible to carry out projects with other institutions/NGOs, etc. (Brothers have the 
possibility of extending this cooperation with other people, because of their status as religious laity.) 
 
Ad Intra: Finance and administration. There is great need for administrators in the SVD. In addition, 
interculturality is developing in the SVD, thus, it is important to motivate ongoing formation. 
 
Proposals: 
1: Regular ongoing formation, reading. 
2: Make a list of priorities where the Brothers can work. 
 
Group 4, Spanish 
 
Ad Intra: Formation ... Is there an updated formation program for the SVD Brothers? If not, set up one 
soon! To what extent do we accompany the candidates in the program? It is necessary to support the 
formators. Many confreres tend to forget the promote the SVD vocation. There are difficulties; for 
example, many families do not understand the Brother vocation ... they think that some who are not 
very intelligent can be Brothers. In addition, others find that the candidate will study, get a diploma, 
then leaves. The Brothers offer a different way of being with people. 
 
Ad Extra: the contribution of the Brothers is relevant. What is the priority ministry for us today in the 
Zone? It seems that a ministry that should get more committed Brothers is that of migrants. The 
Brothers can also contribute to the SVD's needs. 
 
Group 5, Portuguese: 
 
1. We need to emphasize the importance of being Brothers! To be religious, to see the Brother's 
charism, not only in professional work, but also in the spiritual life, in his relationships, etc. 
 
2. Community life and spiritual journey. Here we have great challenges: we need to highlight the 
community aspect of our vocation and mission. Our way of being 'fraternal' in work and relationships 
is the result of an adequate spirituality, inspired by prophetic dialogue, by listening and  
 
Some particular difficulties: Some formators are immature in dealing with Brother candidates. 
Lack of commitment to community life and intergenerational life; at times, the rivalry between the 
provinces/regions within the country is also perceived. 
 
Proposals: to evaluate the formation programs of the Brothers every three years. Change the legal 
status of the SVD, from clerical to a mixed Congregation. 
 
NB: A Portuguese group was canceled, due to the momentary absence of some participants. 
 
Clarifications / challenges ... (Open Forum) 
 
Some commented on the novitiate in common, which was interrupted earlier this year in Paraguay. 
Now, only Brazil has an active novitiate in South America. Why are there joint formation programs? 
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These programs aim to enable our formandi to get an experience of interculturality/internationality as 
part of the formation process. In addition, they avoid having many formation houses and several 
formators accompanying a few formandi. 
 
We need a better pre-novitiate program ... Chile, still needs a formation program for Brothers. In 
general, there is a greater need for meaningful formation programs. So, we must make meaningful 
action plans with measurable goals and identify responsible confreres ... Given the current formation 
situation in PANAM. 
 
The Brothers should be at the table where decisions are made. This implies a greater involvement of 
the Brothers in leadership teams at different levels. We must approve some resolutions and send them 
to the General Chapter. (Obviously, these are considered as recommendations, since an assembly, like 
ours, has an 'advisory' role). 
 

Election of Brothers' Zonal Coordinator. 
 

Fr. Marcelo Cattáneo motivated the assembly to choose the new coordinator for the Brothers in the 
PANAM Zone, who, by his function, will also be a member of the PANAM Zone executive committee. 
To begin the elective process, it was proposed to choose three names, from which the coordinator 
would be chosen, in a new scrutiny. (The participants of the assembly had already been informed a 
week before the start of this assembly about the election of this coordinator). 
 
First Ballot: select three names. 
Result: 
Josimar 9 
Nestor 4 
Roberto 12 
Berger 10 
Victor 3 
Edmondo 5 
Renato 4 
Bernie 8 
David 2 
Linh 1 
Michael 1 
Carlos 2 
Thomas 1 
Joaquin Mnich 2 
Paulinho 1 
Dominggos 1 
Pablo 1 
Víctor Hirch 1 
Erasmus 1 
Total: 69 votes (23 voters x 3 votes each) 
The result of this election favored the three most voted Brothers: Josimar Ferreira (BOL), 9 votes; 
Alfonso Berger (BRN), 10 votes and Roberto Duarte (ECU), with 12 votes.  
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Therefore, the following ballot was carried out on the basis of these three names. This time, each 
participant wrote only one name of these candidates. It should be noted that in the second ballot there 
were 28 voters, five more who did not participate in the first ballot. 
 
Final vote: 28 voters (one vote each) 
Josimar Ferreira: 8 
Alfonso Berger: 4 
Roberto Duarte: 16 (Elected) 
 
Having received an absolute majority of votes and upon being consulted, Bro. Roberto Duarte accepted 
to be the new Zonal Coordinator of the Brothers. (However, he added that his term as coordinator of 
the Brothers at the Generalate level expires in June 2018). For our assembly, he can begin to exercise 
his role as the zonal coordinator of the Brothers in PANAM. Who confirms his mandate as zonal 
coordinator of the Brothers in PANAM, the Generalate? 
 
February 26, 2018: 
 
In the morning there was working groups on three major themes that the Brothers in the PANAM Zone 
wanted to highlight in their reflection: Vocation Animation, Formation and Mission. 
 
The results were presented in the afternoon and after much discussion, a writing committee was created 
to gather the information that came from each group. The following is a summary of the results of this 
exercise. To facilitate their reading and comprehension, the answers were classified as priorities, 
recommendations or strategies. (The Final Statement of our Assembly will include the three most 
important orientations for Vocation Animation, Formation and Mission of the SVD Brothers).  
 
 

VOCATION ANIMATION 
1. Priorities 
 
- To promote a better understanding of the SVD Brother vocation in the spirit of our religious 
missionary congregation 
 
- Carry out during this year an awareness-raising workshop for the entire SVD in the follow-up of 
vocational promotion, in particular the SVD Brother vocation. 
 
- To make our charism and spirituality known through the life stories of significant confreres, in 
particular, SVD Brothers who work in the PANAM zone. 
 
- Choose a day in the year in each PRM as the 'day of the Brother's vocation', in which special vocation 
animation is done and prayed for in the parishes, schools and SVD communities. 
 
- The provincial leadership should encourage the vocation promoters of the PRM to include in their 
vocational campaigns specific materials on the vocation promotion for SVD Brotherhood.  
 
2. Recommendations 
 
- We recommend that the PRMs within the PANAM Zone duplicate their efforts in promoting the 
vocation of SVD Brothers in the next three years. 
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- That the Zonal Coordinator of the Brothers closely follow up the agreements and the action plans 
elaborated in this first Zonal Assembly of the SVD Brothers (Suzano - Brazil 2018). 
 
- That the confreres be motivated to return to the core of the identity of our congregation in order to 
value and foster the vocation of fraternity, embodied in the SVD Brothers. 
 
- We recommend that by the end of 2018 each subzone elect a Brother who will look after to 
facilitate venues and materials for Brotherhood renewal.  
 
 
3. Strategies 
 
- That in the next meetings of the PRMs and major meetings, a specific time be set aside to present the 
results of the 1st zonal assembly of the SVD Brothers of 2018 in Brazil. 
 
- Produce media materials such as ppt, short video clips and booklets in order to make them available 
to all PRMs in different languages. 
 
- Make use of our SVD websites to disseminate vocational information, especially about the SVD 
Brother vocation. 
 
- Organize meetings, retreats, ongoing formation and renewal inputs for SVD Brothers once every 
three years in the PANAM Zone or subzones. 
 
- Review/check vocational promotion materials to see if they are in line with the SVD charisma and 
spirituality. 
 
- Collect all the material that exists of the Brothers during the first semester of this year, editing them 
to be used in vocation promotion. The task is given to Bros. Alfonso Berger (BRN), Paulo E. de Lima 
(BRC) and Roberto Duarte (ECU), who, to some extent, are already doing this work. 
 
 

BROTHER FORMATION 
 
At the next PANAM Zonal Assembly in September 2019, all of the following points should be 
discussed to verify their implementation process: 
 
1. Priorities 
 
- That those provinces that do not have a formation program for Brothers should develop one and 
present it to the Zonal Formation Coordinator by June 2020. 
 
- The PRMs that already have a formation program for the Brothers should update it, taking into 
account the local reality and the guidelines of the SVD. 
 
- To create a suitable environment in the formation house, which should favor the candidate, to help 
him to know and develop the SVD Brother identity.  
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- Strengthen a spiritual dynamic rooted in the Word. From it will depend an authentic renewal and 
missionary motivation. 
 
- We recognize that English/Spanish are the two main languages of the SVD, and therefore, they must 
be learned during initial/ongoing formation. 
 
 
2. Recommendations 
 
- That the Brother formation program include a specifically designed basic theological program. This 
should be implemented by June 2020. 
 
- That human formation and social skills be stressed so that the Brothers can work well with people, 
with poor people, etc. 
 
- That all Brother formators receive adequate training before being formators, focusing on the 
intercultural living.  
 
- That the formation board, together with the provincial council, develop/renew the formators program. 
 
- That the common formation be maintained, prioritizing the religious-missionary identity of the SVD. 
 
- That the OTP/CTP experience be required of all Brothers in temporary vows, whose implementation 
should be verified by June 2020. 
 
- That the professional training of the Brothers be geared towards the SVD Characteristic Dimensions 
in the spirit of prophetic dialogue. 
 
- That the topic of initial and ongoing formation of the Brothers should always be considered in the 
Assemblies Zones and Sub-Zones, organized every three years. 
 
- That the zonal coordinators of the Brothers from the other Zones: EUROPE, AFRICA and ASPAC 
be invited to the next zonal assembly of the Brothers in PANAM. 
 
 
3. Strategies 
 
- According to the possibilities of the PRMs, to form a mixed team of formation with the participation 
of laymen/women and the SSpS. 
 
- Encourage Weekly Bible sharing (Lectio Divina). An authentic renewal and missionary motivation 
will depend on this.  
 
- Where candidates for Brothers and clergy have a common formation program, a specific formation 
time for the Brothers be established by June 2020. For example, workshops of a few days or weeks, 
including a month, are offered to the Brothers. 
 
- Create a database on the vocation of the Brothers for the dissemination and support of formation. 
This will be presented at the end of 2018. 
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- A Brother should be part of the formation staff, whenever possible.  
 
- Invite Brothers to share their experiences in formation houses through conversations, workshops and 
celebrations, at least every semester. If the PRMs do not have Brothers, they could receive support 
from other neighboring provinces / regions, through the visit of the Brothers of the latter. 
 
- Study and deepen together the documents and articles referring to the vocation of the Brother in the 
SVD and in the Church. 
 
- That all formation programs for Brothers be evaluated every three years by the formation council, 
starting in June 2020. 
 

MISSION OF THE BROTHERS 
 
1. Priorities 
 
- In order to be good religious missionary, we need to: 
 

- Develop fraternal relationships; (this is to emphasize the way of doing mission) 

- Discern the will of God through community prayer; 

- Work with others in openness and creativity; (importance of prophetic dialogue) 

- Commit ourselves to the poor, migrants, excluded, etc. (to promote much more JPIC) 

 
- In collaboration with the Coordinator of the Brothers, the provincial/regional superior and his council 
will identify among us, suitable Brothers to accompany our young SVDs in the Mission to: 

 
- Learn the local language and culture; (importance of this phase of 'inculturation'

).  
- Assume personal transformation; (let us be evangelized and evangelize others)  

- Assume the theme of the 18th General Chapter: "Rooted in the Word committed to its 
mission". (Seek spiritual renewal in view of SVD's current mission) 

 

2. Recommendations: 

- Taking into account our SVD charisma and identity; 

- Establish cooperation criteria for pastoral areas (indigenous, children, adolescents, etc). 

-  Define the role and competence of the coordinators in the various instances within the SVD 

- Bring together the pastoral/social initiatives of the Brothers; (see similar ministries) 

 

3. Strategies:  

- Open to the challenges of our time, initiate 'ad experimentum' new ministries: 

-  Establish communities of life and mission; (small communities of 2 or 3 confreres, engaged 
in similar ministries in a given geographical area close by). 
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- Carry out a more determined work in the animation and collaboration with the laity. 
 
-  Collaborate with possible inter-congregational services (cooperation in mission, such as work 
with migrants, JPIC projects, etc.). 

 
 
NB: as stated before, the Final Statement of this assembly will summarize the above priorities, 
recommendations and strategies. This will be done by taking up three major commitments of the SVD 
Brothers, regarding Vocation Animation, Formation and Mission. Their engagements will also entail 
the support of the provincial/regional leaderships, as well as, of the confreres in each PRM.    
 
 
Elaboration of the Final Statement of the Assembly 
 
A team of confreres was chosen to prepare a draft of the Final Statement on the basis of what was 
shared throughout this assembly. The result was presented in the morning of the last day.   
 
Open forum to share some information and suggestions. At 20:30, the participants met again in the 
meeting room to share some suggestions and to ask some questions. One of them had to do with the 
'legal' value of this assembly. Fr. Marcelo Cattáneo explained that, being an assembly, it has an 
'advisory' and not a decision-making value. Therefore, it makes recommendations', in addition to the 
participants' commitment. In this sense, the Final Statement will try to highlight more the 'action 
plan , the strategies as already mentioned before. Fr. Marcelo also said that this assembly has 
considerable value, because it is a larger instance, which represents the thinking of the PANAM Zone. 
Therefore, the recommendations and action plans suggested here deserve greater attention from SVD 
the leadership teams (provincial/regional superiors of PANAM). 
 
It was also agreed that the minutes of this assembly will be sent to Fr. Marcelo, who, in his role of 
zonal coordinator, will forward them to the Generalate and provincial/regional superiors of the 
PANAM zone. Several participants also added their great satisfaction for the assembly, thanking the 
organizing team, the BRC province that welcomed us, and also to the SVD community of the house 
of Nazaré (Suzano/SP) for the welcome and facilities offered on this occasion. 
 
Before concluding this session, Br. Alfonso Berger presented to the participants the evaluation sheet. 
It should be completed and returned tomorrow, before the closing of the assembly. 
 
February 27, 2018: 
 
Last session 
 
After breakfast, the participants returned to the meeting room, where the Draft Final Statement was 
presented. Some amendments have been suggested, leaving the editors the freedom to edit the text 
more appropriately, right after the meeting. This was done and the said document is already available 
(cf. attachment: Final Statement_Bros.Assembly). 
 
Afterwards, the evaluation sheets were collected, while some participants were already undertaking 
their return, a fact that was not appreciated, since these confreres lost the final celebration (Sending 
Mass). In that last session, some 'tips' were given about the celebration and the trips in the afternoon. 
(Soon after lunch, some participants traveled to the city of São Paulo for personal activities (city tour, 
visit to friends, shopping, etc.). 
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Sending Mass (12:00). The Eucharist was presided by Fr. João Batista de Oliveira, provincial superior 
of BRC. We began the celebration with a procession of the participants, from the main entrance of the 
house to the meeting room. (At first, we thought to have the celebration in the garden, but the weather 
was rainy, so we decided to have it in the meeting room, which was specially arranged for that 
occasion.) Some confreres from Indonesia motivated the procession with a song in their language, 
while the other participants start walking with their flags and symbols that they brought from their 
countries of mission. Bro. Josimar Ferreira was at the head of the procession carrying the banner with 
the theme of our assembly: "Rooted in the Word, we renew our vocation and mission as Brothers in 
the PANAM Zone." Bro. Roberto Duarte also carried the incense he had brought from the indigenous 
cultures of Ecuador. So, the celebration was well animated, full of life! 
 
It should also be noted that for this celebration some SSpS Sisters from São Paulo came. It was a 
gesture of communion with them and of appreciation for the vocation of the Brothers on their part. 
During the celebration, two Brothers shared something of what this assembly meant to them. For this 
were chosen, Bro. Carnisio Rech (BRS), the oldest, and Bro. Edmundo Condori (BOL), the youngest. 
They both shared their joy at the assembly, for meeting and encouraging each other on our journey. 
Like the previous Sunday, Fr. Eduardo Machado also did the doxology in Hindi. Singing and praying 
in various languages (e.g.: Our Father was prayed in Guarani), highlighted our cultural richness as 
'SVD family.' After the thanks and final blessing, we went to the dining hall. 
 
 
Farewell to the participants. After lunch, several confreres went to São Paulo or neighboring cities. 
Some, however, stayed in the house, waiting for the moment of their departure. All participants were 
taken to the airport or, in some cases, to the bus station, so that they could return smoothly to their 
respective provinces/regions. 
 
The local coordination team of this assembly (Bros. Alfonso and Paulo and Fr. Arnaldo) still met to 
discuss some matters related to the assembly. On 1st March 2018, Bros. Alfonso Berger, Walter Zarza 
and Pedro Azuaga left the house of Nazaré in Suzano, ending our stay there.  
 
 
Concluding of the Final Statement (FS). With the participation of Bros. Bernie Spitzley, Mike 
Decker, Paulo E. Lima, Alfonso Berger and Fr. Omir C. Oliveira, the final text was edited. After 
several corrections, the text was approved and circulated among the participants of the assembly. (This 
FS was translated without delay from English into Portuguese and Spanish). 
 
Review of the assembly minutes. This was the most time-consuming part because the members of 
the local coordinating team were quite tired, but also due to other reasons: commitments in the mission, 
meetings, traveling, etc. In the meantime, in reviewing the minutes, few participants were contacted to 
clarify some expressions that were recorded in the minutes and, when reading them afterwards, were 
not clear. Getting their answer has taken some time too. Nevertheless, after several weeks of work, 
alternated with other activities, the revision of these minutes was completed. 
 
 

        
  Fr. Omir C. Oliveira      Bro. Paulo E. Lima       Bro. Alfonso J. Berger 
Secretary of the Zonal Assembly  Team Coord. Assembly  Subzonal Bros. Coord. in Brazil 
 
Aracaju, 27 March 2018. 


