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WORK in the FIELD of your TRAINING! 
Br. Alfonso Berger (BRC, former General Councilor) 
 

 

 would like to share my opinion on this matter which I consider 
relevant for us, Brothers. Indeed, I can understand the worries 
of some junior Brothers regarding their professional studies 

related to their future missionary assignments. Before Vatican 
Council II (1962-1965), a Brother usually remained working in a job 
for which he has been trained. Afterwards, many Brothers started 
changing their assignments, partly because several jobs became 
outdated (e.g., tailors, shoemakers, bakers, cooks, etc.). These 
Brothers were given another preparation/training for new 
assignments (e.g., house treasurers, teachers, formators, 
publishers, and so on.)  

 
In my own experience, I had been working in different assignments since 1992 (final vows): from a 
pastoral work to formation and administration work (i.e., General Councilor) and now, back to formation 
and pastoral work. Recently, I had to struggle against a request to become a rector of an SVD house. I 
pointed out these examples to say that, often, our initial professional training may not be fully employed 
due to some special circumstances in the province/region where we belong. Of course, I believe that we 
should work as much as possible in the field/s of our training. In this regard, a Brother who studied 
nursing should work as a nurse – either in our retirement homes or outside (hospitals and clinics). Also, 
he may work part-time in our communities and part-time outside; especially, to keep in mind his 
missionary outreach to the people.  
 
Finally, I think it is important that provinces/regions/missions keep in mind the specific professional 
training of their Brothers when working out their mission planning (cf. EDW 11). For that purpose, they 
should be assigned where they can put into practice their professional skills and capacities. If necessary, 
a Brother should be transferred to another province or region, and not to ask him to ‘forget’ his training 
in order to assume another job (because it is a ‘priority’ in that province/region). Unfortunately, that is 
what happens so often and raises serious questions; especially, among young Brothers. What, then, is 
the point of learning a given profession if later on, superiors will request another service? I believe that 
Brothers who were trained in line with the SVD mission should exercise it as much as possible and get 
eventual updating.  Otherwise, we may not only ‘frustrate’ concrete persons, but we might also 
‘disappoint’ God, who gave special gifts/talents to be developed by these persons. 

 

 

 

I 
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the CONSTITUTION’s CALL for ADEQUATE TRAINING 
Br. Stephen Bonsu (GHA) 
 
 
To the question about professions in the SVD, allow me to quote our Constitution:  

  
    

     
 
 “The variety of fields of activity in the Society calls 
for confreres with specialized education. In order 
to justify the expenditure of time and resources, 
the choice of such studies should be made not only 
according to personal interest but also in 
correspondence with the goals and needs of the 
Society. The selection of these confreres should be 
determined by both intellectual and personal 
qualities.”    Constitution 517 

 
 
 
 
 

 
n my experience, SVD members are well-
challenged in their trained secular professions 
and expertise. In my few years in the teaching 

work, l found out that teaching is a very tedious 
vocation. I am tested almost beyond my capacity. I 
have to make lesson notes everyday, do extra 
studies to be ahead of my students, and, in addition, 
attend to my responsibility as a religious in the 
community which I love. 

 
Professional competence must match with a fitting 
SVD assignment.  The confrere going for assignment 
should be well-prepared, well-trained. He should 
have many years of working experience and/or 
should be competent enough before taking up any 
assignment.  
 

The people we work with are very experienced and 
they are professionally competent. Thus, if a 
confrere is assigned and he is not competent and 
experienced professionally. He will not be a happy 
confrere in the work assigned to him. Before a 
confrere is assigned for the mission, he should work 
for few years in his home province to gain 
experience before taking up his mission 
appointment. 

 
For me, it should be encouraged that SVD 
professionals work outside the institutions of our 
congregation. If any competent SVD confrere has 
professional knowledge and well-experienced, he 
should be allowed to work outside SVD-owned 
institutions.  Such a person could serve as an 
ambassador for the Society, as well as earn locally or 
internationally which could support the SVD 
ministries.   

 
 
 

I 
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"GAP FILLERS" are not EFFICIENT  
Br. Carl Milos Bulilan (JPN)  
 

e, SVDs, are always challenged in our trained secular 
professions and expertise. To work in SVD institutions, being an 
“SVD” is not enough qualification. We need to submit to the 

standards of the offices we are working; or else people would not take us 
seriously.   
  
In assigning Brothers for a particular apostolate, professional competence 
should always be considered. Brothers could minister efficiently if they 
work in their own field of specialization and training. Unfortunately, some 
Brothers serve as “gap fillers” when the Province assigns them to work in positions that nobody accepts. As 
Brothers, we serve thru our God-given talents and skills. I believe that we can only be efficient in our missions, if 
we are able to make use of these gifts.  
  
As far as I know, in the Philippines and in Japan, most of our SVD Brothers work in SVD institutions. They work as 
teachers and administrators in our schools, formators in our formation houses, finance managers in our Provincial 
offices, program facilitators in our JPIC apostolates, and the like. I believe that the Brothers should go beyond the 
walls of our SVD institutions. In this way, we are also able to witness the values of the Kingdom in secular 
institutions like universities, hospitals, and even in the business world. However, there is a need not only of 
professional competence but also a deep faith and conviction so that we are able to make a difference in the 
“common” workplace.  
 
 
 

PROFESSIONAL COMPETITION is NECESSARY                                                          

Br. Bernd Ruffing (AUS) 

 

ecular professions? Well, I 
wonder where, regarding 
professions, the term 

"secular" begins and ends.  
      
I got many good impulses from 
the SVDs in my formation.  I am 
grateful for these. As a Brother 
in temporary vows, I was 
allowed to work as a teacher in 
a nursing school. For this, I 
brought along the relevant 
Master's degree from the time 
before I entered the Society. 
When I became the principal of 
this school, I was asked by my 

formators to reduce the number of my service hours there. For sure, the 
formators had reasons for this. But this request shows that it is not easy to 
link together profession and vocation; even if they coincide. What I 
considered my good work experience was regarded on the part of the SVDs 
negatively as a sad thing.     
 
So far, no opportunity for further post-graduate training in my profession 
has been offered to me. I also have never been asked if I would be 
interested in a professional intensification. There was the OTP, the pre- 

W 

S 
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Cont. Br. Rufing 
 
paration for the final vows, the 
first assignment, the departure 
for the mission ... and now, I am 
quite far away from what was 
once my expertise. 
       

Generally, I think it is good, if we have to compete with others! The fact that 
I am an SVD, still does not mean that I am good in my profession. 
Competition is very healthy, even in one's own institution. I myself prefer to 
see a capable lay in a certain position rather than an incompetent confrere. 
There is no profession, secular or ecclesiastical, where you do not have to 
constantly expand and update your knowledge. To be an SVD does not 
mean yet that I am "complete" or "perfect". 

 
 

 

more than MEDIOCRITY in our SPECIFIC FIELDS
Br. Bruno Rehm (GER)  
 

 
ust because you requested me to contribute, I am reporting again. 
Since I am now at an age where we should make space for the younger 

ones, I am usually rather reserved with comments.  
 
Regarding competition, it is always good and sound, even for us religious. 
We should be able to rely on our expertise and not just on our supposed 
status. 
 
I think that we can rarely compete in "secular" fields of work. Sometimes, 
there are even legal requirements that limit the work of our confreres in 
such fields. As far as professional qualifications are in order, we should  
assign our confreres to work in areas necessary for us – i.e., areas where 
they could provide more than just "mediocre" performances. As far as it  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
is possible, we want to 
empower our confreres today to 
work in areas specific to us as a 
religious missionary order like 
pastoral care and spirituality, 
solidarity with the people in 
various needs, concern for 
integrity of creation, and 
commitment to peace and 
reconciliation which we do with 
the motto: "The last to first!" 
These are now our major fields 
of work. With these, we are one 
with all the Divine Word 
Missionaries and, clearly, not 
after our professional self-
realization.      
                                                                                                   
At present, I consider that to 
recruit confreres and then let 
them work outside the SVD 
should not be an option for us. 
In some cases, this might be still 
necessary due to the profession 
of the confrere which seems to 
be "strange" for us. 

 
 

 

J 
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our LABOR AGENDA: the CORPORAL WORKS of MERCY 
Br. Andre Hotchkiss (USW) 
 
 
 
 
 
 
 
 

 
ow does a young Brother proceed to shape his professional career? What talent does he perceive himself 
to have? What is his passion and capacity for achieving professional degrees? How does he envision the 
meaningful application of these degrees within his vocation as a Religious Missionary Brother? 

 
Jesus gives us a mandate. The Corporal Works of Mercy are the labor intensive agenda that challenge us, namely, 
feed the hungry; give drink (clean water) to the thirsty; clothe the naked; shelter the homeless; comfort the 
imprisoned; visit the sick; and, bury the dead. In today’s world, we can add concern for the environment; 
alternative sources of energy; alternative cooking fuel; and, the arts (music, drama, fine arts, and dance).  
Brothers should be associated with a vision for education methods (as per the current experience of Fr. Ben 
Beltran, SVD, in Tondo, Manila, Philippines). Each of these can be elaborated to reflect on at what level a 
Brother’s passion and competence can be called into service. 
    
The Corporal Works of Mercy is our mandate as Religious Missionary Brothers. The Beatitudes (Mt. 5: 3-12) 

prescribes the spirit that must accompany our efforts to fulfill our service to the people of God and their lived 
experience. 
  
We must identify the education/training required to formulate a realistic action plan. Are we inclusive of the 
recipients? Are they involved? Does our action build on an awareness of their story, their recollection of 
successful actions, as well as, failed endeavors? Does the action plan draw from the community a sense of their 
strengths and their weaknesses as individuals and as a community. The questions then are: Who does WHAT?; 
When?; Where?; and, How? 
    
The SVD cannot be the super structure with capacity to implement all that is envisioned, or to address every need, 
or to accommodate every Brother’s gift/talent. Brothers must be guided to market and integrate their passion 
and their professional training into established organizations that address human needs wherever dedicated 
talent is required, i.e., development agencies, United Nations, government programs, refugee and migrant 
agencies, slum programs, and sometimes with corporations that have a keen sense of social responsibility and 
which require professional talent to get the program up and running. 
    
My reflection does not envision deploying Brothers to purely commercial employment. The Corporal Works of 
Mercy must always be the guide. The assignment of an SVD Brother to an SVD parish does not assure that the 
Brother’s gift and talent will be recognized and called into service. 
   
   
 
 

H 
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SECULAR PROFESSIONS: MEDIATIONS of MISSION                                                                              
Br. Jose Amaro (POR) 

 
  
ocial reality is always challenging, 
but the answers that are getting to 
the deviances which it places, are 

always limited and incomplete apart from 
their quality. I am not sure if the SVD 
members – those professed or still in 
their initial formation – are being 
challenged to prepare themselves well in 
what we can call “secular professions” so 
that their contribution for a better, more 
just, solid, and fraternal humanity can go 
forward significantly. 
 
If the answer is positive, we rejoice; if not, 
what a pity! Taking into account that 
reality is always dynamic and challenging, any SVD, no matter wherever he may be, whatever he does, whatever 
qualities he may have, and the age he may be, he is always being challenged to give quality answers in his mission 
of announcing the Kingdom of God. 
 
The Brothers’ response passes mainly by the professional dimension, no matter the adjective you add. In the past, 
we exercise such professions as: shoe makers, bookbinders, carpenters, farmers, tailors, doorkeepers, mechanics, 
electricians, teachers, graphs men, cooks, etc.  However, reality is different nowadays in many parts of the world, 
but this does not mean that the mediation of the mission of an SVD Brother cannot pass through these 
professions. Personally, I think so. 
Can SVD Brothers work in institutions not belonging to the SVD? For me, the answer is positive and I think it is 
good if that happens. It is there where life happens. It is there that we are called and challenged to be and to give 
our contribution/s through our service. The institution to which we belong does not exist for itself. We are and we 
exist for others, especially for the poorest ones. For that reason, we must work wherever it is necessary and 
wherever life is concretely happening without becoming exclusivists of any kind. 
      
Can we also work for institutions belonging to the SVD? Yes, of course! However, I think, today, more and more, it 
is there in the different social realities of the world that an SVD should be with all his body, soul, and heart.  
 
 
 
 
 
 
 
 
 

S 
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HONORING SKILLS and EFFORTS  
Fr. Kenneth Anich (USC) 
 
 

t almost seems that SVD 
members who have 
interests or abilities in areas 

outside of the tradition, e.g. 
theology, scripture, spirituality, 
or pastoral counseling are not 
very encouraged to pursue 
these areas, which certainly are 
needed in our academic 
institutions or who can interact 
as a professional in the 
academic/secular world. I would 
be hard-pressed to name a 
recently ordained priest who is 
also competent in a scientific 
area or who has been 
encouraged to enter this area. It 
is the same for the few Brother 

candidates.  There are some 
outstanding exceptions such as 
Br. Romy Bacabac of the 
Philippines.  The training/ 
education that is needed to 
enter into advanced fields is 
significant but worth the time 
and expense. 
 
I have also found SVD members 
to be somewhat hesitant to be 
involved in their professional 
organizations and, thus, 
networking with other like-
professionals.  I do not see this 
as a lack of desire but of the 
time commitments involved.  I 
was blessed years ago with an 

understanding rector who gave me the release time to 
serve as President of the Wisconsin Counseling 
Association and then as President of the Association 
for Religious, Ethical, and Value Issues in Counseling, a 
division of the American Counseling Association.  I 
believe the networking that occurred through these 
associations are worthwhile both for me 
professionally and for the SVD as I was able to 
introduce many professionals to the SVD and its work. 
 
Matching professional competence with a fitting SVD 
assignment will depend on how narrowly or widely 
our vision and charism are defined.  Obviously, with 
our many academic institutions around the world, any 
specialty a member is interested in or has an aptitude 
could be useful.  But, like in so many of our ministries, 
our witness and the kind of individual we bring to the 
work is what is important in mission.  
 
What happens, at times, is a confrere may finish some 
type of advanced degree or training but end up in an 
assignment that does not utilize the skill.  We need to 
honor the skills and efforts a confrere puts into 
training with the opportunities to utilize that training 
for the benefit of the Society and its mission. 
 
To the question if confreres may work “outside” the 
Society, the answer is “of course” as long as the work 
has some connection with our mission. We can 
become too insular and fail to realize what a confrere 
can bring back to the Society from his contact and 
interactions with other Institutions.  I would also hope 
that in formation, our confreres also realize that their 
commitment is to the mission of the Society and they 
do not summarily ignore this either when giving 
thought to a particular opportunity outside of Society 
institutions. 

 

 

 

 

I 

http://www.google.com.ph/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&docid=BTEgJIS9ch7StM&tbnid=RA-xP1lHteMYlM:&ved=0CAUQjRw&url=http://www.amazon.com/Documents-Vatican-II-Austin-Flannery/dp/0802816231&ei=XBWIU-DINsbboASCyYCoCA&psig=AFQjCNEpq-XntiqYEaml4RW5EHfkqjp5QA&ust=1401513604760932
http://www.google.com.ph/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&docid=-U0-JT8gy48yxM&tbnid=cZ3j7IWoVatDcM:&ved=0CAUQjRw&url=http://www.booksshouldbefree.com/book/Bible-KJV-King-James-Version&ei=-xWIU-2xL9HpoATivYKACA&psig=AFQjCNEaGM9ZCYYeZ3IjM0ql8052AHhi4A&ust=1401513767176604
http://www.google.com.ph/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&docid=Fz7h-Tbo_Tk8FM&tbnid=sPuhOkb91U2DcM:&ved=0CAUQjRw&url=http://www.pbs.org.uk/online-shop/books/product/prayer-book-spirituality&ei=iRaIU66mG5DdoATkw4GYCA&psig=AFQjCNHNy6BjCCKaV7Fd1OsfKzD_e9XX9Q&ust=1401513918576242
http://www.google.com.ph/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&docid=9PJJwoTPX9lnJM&tbnid=ds2F678Iqfvk1M:&ved=0CAUQjRw&url=http://www.amazon.com/Theology-Pastoral-Counseling-Interdisciplinary-Approach/dp/0802808425&ei=axeIU4yLF4mgogSmxYKACQ&psig=AFQjCNGWYmmpfDbqJHuxj8YqZ9al7iCUJg&ust=1401514140336486


P a g e  | 10 

 

                                                                 (Secular Professions in the  )  SVD                             volume 7 issue 2 

 

SVD = (S)CIENTIA + (V)IRTUS + (D)EVOTIO 
Br. Bela Lanyi (PHS) 
     

 
 discovered this equation just at the SVD-owned University of San Carlos (Cebu, 
Philippines) which is one of the top schools in this country. Knowledge and skills 

("Science") is here the minimum, but the baseline becomes a missionary charisma 
only through commitment and noble character ("Virtue") which leads to community 
with God and other humans ("Devotio"). The wide variety of missionary services in 
Cebu, ranging from school to garbage dumpsites, is animated by the close 
cooperation of our three guide principles.          
 

      
 
 
 

FIRST YEARS in MINISTRY? in SVD FIRST     
Br. Mike Decker (USC) 
 

 
es, SVD Brothers are challenged in their professional training. If a Brother has training which is working in 
an SVD setting and working with SVD, it could be challenging. If the Brother works with the people, it is 
challenging, as well. What is important is the Brother's expertise training is being used and he feels fulfilled 

in his ministry. 
 
Sometimes, it is not possible to harmonize the confrere's assignment with his profession due to the needs of the 
Province. What helps is when the young Brother does his ministry in the training and expertise in his first few 
years of ministry. After that, he would have some experience and he could do some other ministries for the 
province, if needed. I believe that the same thing applies if I would be asked if it is okay for our confreres to work 
outside SVD institutions. 
 
 

 
 

I 

Y 
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our EMPLOYEES are BETTER. NOT TRUE!    

Br. Gerhard Osthues (IBP)  

 

ur confreres and, especially, our Brothers are in general very well-trained 
and hard workers. They are full of enthusiasm in their work field and 
identify themselves very much with the SVD. However, some of our 

confreres think employed professionals are better trained than our confreres. 
Fortunately, my experience is different. When it comes to administration, we 
have women employed who are not educated in administration at all, but 
instead are just trained on the job. Sometimes, I think our confreres are (over) 
educated professionals but under challenged at the same time because we do 
not have the right positions or jobs for them.  
 
Assigning confreres according to their profession can be difficult. It needs proper 
planning and we should know what professional competence is needed and who 
could be trained for a certain job. We have to be much more practical when it 
comes to secular professions in the SVD, in general. 
     
Yes, we should be allowed to work outside the SVD institutions, but only if those 

confreres are professionals in their fields that are parts of our four characteristic dimensions.   
 
 

I am in FAVOR of SVDs WORKING "OUTSIDE"   
Br. Paulino Bongcaras (PHS) 

 

here have been big investments on studies for SVDs, may they be priests or Brothers alike. Am I 
right?  
 

However, a good number of SVDs are not assigned to their line of expertise. Perhaps, it is because 
they have become over qualified after their formation and their salary rate has become too 
high!   
 
Examples from the Philippines:     

 a Brother earned a license in law, yet he is tasked to work on less legal programs;  

 another Brother earned a license to supervise and train chaplains in clinical pastoral 

education, but chaplaincy in the Philippines is sacrament-oriented with little or no 

connection to clinical approaches. His training has not been used even in SVD-run 

institutions; and, 

 another Brother passed the Nemi Pastoral Bible Course.  He became more useful when 

he initiated programs in partnership with people with SVD or no- SVD connections.  He 

did not even qualify to direct/work SVD-managed Bible Program.   

Based on these observations, I support the Brother or any SVD who wish to work even in non-
SVD managed programs, as seen fit. 

O 

T 
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the PRIMACY of FAITH 
Fr. John Rodney (USC) 

 
n my experience, I have found that professional competence, as derived from the secular professions, is a very 
dubious concept when applied to God's work or to the particular ministry that we engage in our participation 
to the work of God. In this regard, I wish to refer to an article that I submitted years ago to the Homiletic and 

Pastoral Review (May 1991) entitled, "The Primacy of Faith in Hospital Chaplaincy":   
 
Over and over, I refer to St. Paul's words: 

 
     

Without denying the value of professional training in the area in which God calls us to 
work, nevertheless, when it comes to "Competence" in building God's Kingdom, all our 
competence comes from the power of God which comes to us in FAITH. Hence, the "PRIMACY OF 
FAITH" is all we hope to accomplish for God. 
    

Both in the Old and the New Testament, as well as in the lives of the Saints, God delights 
in choosing the most incompetent and incapable instruments to do His work (e.g., Joan of Arc, 
Catherine of Siena, Faustina, and the Apostles themselves). He sent them against obstacles and 
adversaries that are completely beyond any human competence they might have.    

 
 
 
 

SVD LETS ME STUDY in a QUALITY UNIVERSITY  
Br. Thaddaeus Nyanuba (KEN) 
 

 am now in the Catholic University of Eastern Africa situated in Nairobi, Kenya. 
This is one of the most quality universities in Kenya and may be the whole of 
East Africa region. I am doing MBA (Masters in Business Administration) with 

financial management option. We just started the program this week. We have 
just begun our registration and orientation. I am looking forward to have a great 
time here. It is true that the program will be challenging but I think I will be up to 
it, too. Though before I also prefer to study in the Asian Institute of Management 
in the Philippines, all the same, I am happy to be here.  
 
Please remember me in your prayers. The guide questions of this issue are very 
good and thought-provoking. 

 

I 

I 
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DISCERNMENT is NEEDED 
Fr. Erich P. Vargas (USC) 
 

re the SVDs being challenged in their professions? I would like to say 
that it depends on the profession and to some other factors.  
However, I do think that it is important to develop the confrere’s proper 

skills in order to gain the necessary credentials for the job.  I do have a problem 
with the term used: “secular” as regards to our members’ work or mission. If 
this term is about professions or jobs outside of sacrament ministry; then, it is 
a secular profession that demands a certain kind of credentials or expertise. 
On the other hand, whatever the term means, I believe that any kind of work, 

which is done by an SVD in the service of the Gospel, recognizes the dignity of that work and incarnates the Word 
in the world today. 
 
The question regarding a confrere's professional competence is a little confusing.  Is this competence something 
that was gained as an SVD or is it something which a confrere already had before entering the Society?  If it refers 
to the latter, I believe that it must be utilized as long as the candidate is willing to use it with the Society’s 
blessing. However, if it refers to the former, the confrere must undergo a process of discernment with the 
Society’s leadership and guidance. 
 
Should it be encouraged that SVD professionals work outside the institutions owned by the Congregation? I think 
that it depends on what the work is and how it fits in the SVD missionary charism.  Why does a confrere want to 
work outside our institutions? I hope it is not because he wants to escape living in his community and to have a 
certain amount of financial and personal independence.  There should be a clear description as to how this would 
be carried out and what it would mean to us as members of a larger community. 
 
Finally, I believe that being competent in one’s ministry is crucial in this day and age. Ministerial skills are often 
learned on the job. We need to identity people who can mentor and help in the discernment process. 
 

 

 

 

COMPETENCY is a MUST 
Br. Samuel Joseph De Guzman (PHS) 
 

 agree that competency in one’s chosen field is a must if one has to become 
an effective worker and minister in the Church. I say this because one 
cannot separate one’s religious identity with his profession, may it be 

working in SVD-run institutions or not. We are both Christian and Religious; and 
in my opinion, for it to be truly a vehicle of transformation for ourselves and 
others, our respective works/ministries have to be oriented towards that fact. 
 
  
 

A 

I 
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WORKING OUTSIDE? NOT in the FIRST YEARS 
Br. John Kim Bong (KOR) 

 
 
 am Br. John Kim Bong Jong. I had my final profession on September 8, 2004. I finished my master’s degree in 
Sociology last February 14, 2013. At present, I live in a small Korean region with the other fifteen members. I 

am a fresh graduate and I have limited experience. 
 
“Secular profession in the SVD” is a good theme to reflect on and pray for. To answer the first question, we have 
few trained/specialized people in our region. They work within the capacity of the given situation and not 
secularized in their profession – meaning, not well-challenged. For example, if we have a social welfare center, we 
employ our own confrere. We invest our Society’s money to run the center and to meet our needs. In my opinion, 

it should be the other way. It is not as 
what Pope Francis said, “If we build it, 
they will come”. Things are changing. We 
need to adapt ourselves in order for us to 
be effective and to reach out where 
people are actually living and to show our 
concern for them. For this, we need to 
secularize ourselves in humility and 
service. 
 
Very frequently, professional 
competences and assignments are two 
different things. In my case, I am the 
rector of a community, mission secretary, 
and council member. And these have 
nothing to do with my specialization. Of 

course, this situation was not my intention. 
 
I believe that we should be encouraged to work outside of our institutions. It is also a way of proclaiming the 
Gospel. There might be fear of losing confreres; there are exceptions always. To avoid this, we should send 
confreres for specialization but not right after their final profession or ordination. We also need more specialized 
people in different areas. 
 
I know people in other countries who belong to a particular congregation but are working in secular institutions or 
other Catholic institutions. They may be working outside their congregation-owned institutions but they still 
remain faithful to their vocation. It really differs from person to person. 
 

 

 

 

 

 

I 
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NOT EVERY SKILL SUITS THE NEEDS of THE SOCIETY 
Br. Sandi Ashadi (ROM)   

 
 

 

 do not usually relate or communicate to confreres who work in 
professional field. I guess that there are challenges but it depends on the 

situation of the working place. Confreres who work in institutions like 
hospitals or schools will be more challenged in their training expertise than 
those who work at mission houses because institutions like school or 
hospital have competitors. They have to make profit and also lots of 
qualified professionals work there. These institutions demand high quality 
professionals.  Thus, confreres must get a degree for specific jobs. The 
places like mission houses or the Generalate also offer some challenges but 
not as demanding as what secular institution like schools give. The 
workplace situation here gives more work flexibility.  
 
I used to worry if my professional expertise would fit with the assignment 
that the Society would give. My vocation and my appointment as the 
Generalate Publication Director have been a blessing from God despite my 
lack of experience. The religious vocation is always a mystery for me. I have 
a friend, a university graduate majoring in interior design, who wanted to 
become a Brother. But he was told by his superior that his expertise is not 
needed by the Society. So, he decided to become a priest instead. This 
proves that not every skill suits the need of the Society.  Profession such as 
house technician is highly sought after in our Society because maintaining 
the house or fixing electronic appliances can be really expensive, especially 
in Europe. We need more Brothers trained in this particular expertise. 
 
My suggestion is that our Brothers should be given a chance to gain more 
experience from other institutions – preferably institutions that are owned 
by other religious orders. Some religious orders like Jesuit or Salesian have 
many institutions.  Joining one of their institutions gives our Brothers a 
chance to develop more skills and learn how to work with other religious. 
This could be very beneficial for them.  
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GO to the PEOPLE 
Br. Stefan Würth (GER) 
    

 
hen I started having interest in joining the SVD, we were told 
that we need to have either a high school diploma or a 
completed vocational training. I learned the gardener profession 

in St. Wendel as a Brother candidate and afterwards, I entered the 
Society. Today, in retrospect, I realize how little opportunities we, young 
craftsmen Brothers, had for additional practical experiences. We only 
worked in SVD houses – either outside or in other German-speaking 
countries. Thus, it was very late when we developed self-reliance, 
responsibility, good management, and security awareness regarding 
changes that naturally arise in today's world.  
 
As to my case, I was fortunate to spend time working in other areas. 
Thus, I was four years in the field as a "traveling Brother", distributing the 
SVD magazine: "Stadt Gottes". In this way, I got a very good insight as to 
what life is outside the Order. I was able to develop a good self-reliance 
and also improved my skills in other various fields. Eventually, I took over 
the management of our nursery (garden). Later, I incorporated in this 
work a project with differently-abled people. Then, I finished  an 
additional skills training which I am using for my current work in social 
projects. It is a definite plus! After that, for nearly 18 months now, I have 
been working as a master gardener and therapist, caring for long-term 
unemployed addicts. 
 
SVD Brother formators should consider where we need good people 
today and in the future. We have to choose fitting candidates for 
formation. The Brothers should be authentic because we mostly work 
with people who expect from us good examples. The experience in 
business and in dealing with people will come with the years 

automatically. Much more 
important is the selection and the 
preparation of candidates, with 
an outlook into the future, 
strengthening the courage to 
share with others and also to go 
into new fields. 
 
Because today the world is 
getting smaller and smaller with 
people getting more and more 
divided into rich and poor, we, as 
missionaries, need to go to the 
people consciously. In some 
countries, this can be best 
realized through social projects 
which offer the chance to come 
into contact with marginalized 
and lost people. If we religious 
missionaries do this, we will see 
the people from a different point 
of view. This is where I can see a 
good reason for working outside 
SVD-owned institutions – i.e., in 
order to get important insights 
from and for today's life. Of 
course, this will also generate 
revenue for our activities. 
 
Confreres who work outside do 
need a good training, a readiness 
to continuous education and to 
live in small communities. The 
advantage is that we will get in 
contact with people in a much 
more intensive way. This also 
offers the opportunity for mission 
as Jesus did: "Come and follow 
me!" I hope that the Brothers will 
regain their important roles in the 
Church. In this way, the Church 
will recognize how important 
professions are for our future.     

 

W 
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 LAST WORD FROM THE EDITORS 
 

 

Dear Confreres,  

 
The SVD BROTHERS bulletin wishes to serve as a Forum on Brother Vocation in the Society of the Divine 

Word. It is written by readers who are both SVD Brothers and Priests.  

The initiative for this bulletin was born on the 2006 General Chapter where a group of Brothers and 
Fathers decided to intensify communication among Brothers in order to highlight the many 
opportunities of witnessing through the Brother vocation.  
 
We continue counting on your voice. Please join us and write to the following email addresses: 
lanyi.svd@gmail.com or svd_brothersphil@yahoo.com using English, Spanish, German, Indonesian, or 
Polish.  
 
May God bless us and all our endeavors always. 
 
 
In the Divine Word,  

 
Your SVD Brothers in Cebu City 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SVD Brothers’ Annual Gathering in Cebu, Philippines 
April 18 – 20, 2014 

 
Re-elected National Brother Director of the Philippines: Br. Edgardo Faz, SVD 


