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of ministry is hardly visible to the catholic population, 
diocesan clergy and religious women (religious sisters) 
to promote vocations to the Brotherhood.

   Brothers, I urge you to get educated, trained, 
equipped, and specialized to get involved in other 
ministries such as formation, preaching, pioneer 

missionary training, education, spiritual animation, 
retreat preaching, and so on. In order to increase 
Brother vocations and to inspire others through our 
various ministries, we should pray to our Saint Arnold 
Janssen for intercession in encouraging our Brothers 
to venture into new fields.

1. What outdated features of SVD 
(Brother) life have you observed?

It is interesting how our 
congregation began mainly with 
the Brothers, currently we are 
mostly priests. Formerly the SVD 
Brothers worked in tasks such as: 
kitchen, mechanics, carpenters, 
gardening, printing, Typing, 
photography, Bookbinding, 
turners, watchmakers, Electrician, 
baker, butchers, Tailor, Nurses, 
Dentist, Shoemaker, porters and 
builders. His work was always 
highly valued and necessary. They 

lived in community, in fraternity 
and life in common, the simplicity 
of serving, praying with humility 
and cultivating personal prayer 
abounded in them. Later, with the 
expansion of the congregation to 
other countries, the SVD Brothers 
began to adopt more ministries, 
social and professional jobs, 
according to the needs of each 
mission to which they were sent.

2. Which of these should be 
retained, which should be 
eliminated, and which should be 
renewed?

All of the above are important, in 
religious life they are identity as 
SVDs. It is important to maintain a 
spirituality focused on human and 
psychic growth that makes a whole 
(full) person possible. That is why 
the SVD Brothers must maintain 
the initial essence that characterized 
them from the beginning of the 
congregation, obviously adapting 
to the challenges that concern 
them in the mission: the cultural 
environment, pastoral work and 
the use of technology. Within 
their renewal, the SVD Brothers 
must be involved in the needs of 
the local Church, but, above all, 
enhancing the role of the laity so 
as not to continue strengthening 
clericalism, and also, enter into 
social projects in which they 
can infuse the identity of being 
religious, Christian and missionary 
not only from ecclesial structures.

SVD BROTHERS: THE 
SHIFT FROM TRADES TO 
THE PASTORAL
Fr. Eduardo Machado (MEX)

I continue to be very impressed by the Forum editors’ determination to ensure that our SVD Brothers get the 
best support possible as they live-out their vocation.

   Sadly, Australia Province has not had any local vocations to  the Brotherhood for many years. We have two 
Brothers working in Thailand, and one in mainland Australia. All are senior men. They are active and con-
tribute much to the SVD mission, but there is no one to succeed them.   Given this situation, I regret that I am 
unable to answer either of your questions.

NO LOCAL BROTHERS IN OUR 
PROVINCE
Fr. Bill Burt (AUS)
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Generally, I can say that putting the Brothers 
into a specific work or field is relevant.
However as far as the formation house for 

Brotherhood is concerned, I think that many things 
need improvement.

   1. First, the formators. In the Brotherhood formation 
house today, some formators are not prepared for 
such assignments and responsibilities. They are not 
well prepared and trained. For me, the formators 
for Brotherhood formation should learn or study 
philosophy, psychology, and psychospirituality so that 
they can guide and wform the candidates according 
to the needs and the guidelines of the SVD Society. 
Due to lack of knowledge, the formators form the 
candidates according to “their will and desire”, and 
not according to the needs and the guidelines of 
the Society. In another case, the formators become 
authoritative and do not listen to the suggestions and 
concerns from other people.

   2. Secondly, Brotherhood formation is long. The 
formation time for Brotherhood vocations, as least 
before the candidate professes his perpetual profession 
is long. This long formation weakens the cognitive 
side of the candidates. That is experienced when they 
are sent by the Society for further study in universities 
and colleges. Psychologically they are mature but 
academically, they are weak and cannot compete with 
other students in the universities or colleges where are 
sent to study.

3. Third, lack of facilities. Our formation house does 
not have enough facilities for the
candidates to develop their talents. Our rooms are 
unpresentable. They look like a “dormitory”. For 
me, the formation house for Brothers today should 
be shaped according to the signs of the times. It 
should be done in a way that is compatible with the 
backgrounds of the candidates who are milennials. It 
should prioritize the humanity of the candidates.

   There are also points to be maintained.

For me, things to be maintained are the quality and 
human maturity of the Brothers amid
Modern challenges and vast development in almost 
all sectors of human life. The Brothers must be sent 
for studies in the fields that are relevant today. If it is 
possible, they can be sent for further study such as 
postgraduate or doctorate.

     What points are to be removed from Brotherhood 
formation?

   The point to be taken into consideration or to 
be removed is the system or form how formators 
are assigned for Brotherhood formation without 
considering the quality or the background of the 
designated formator. It is inadvisable to put the 
formators who do not have enough knowledge 
and understanding of the nature of Brotherhood 
formation. It is also inadvisable to put someone in 
the Brotherhood formation just because he was a 
formandi and underwent Brotherhood formation. 
We need to consider the background of the confrere 
before he is assigned as a formator in the formation 
house of the Brothers.

    Points to be improved are those points that I have 
mentioned above. Those concerns especially with 
regards to our formation program ware based on my 
observation as a Brother candidate who is undergoing 
formation now.

BROTHER 
FORMATION IN 
THE SVD ENDE 
PROVINCE
Br. Fransiskus Bako (IDE)

Image Credit: Br. Mark Paglicawan
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Over the years, the outdated feature(s) of the 
SVD Brother that I believe has done the most 
harm, is the image of the “good Bwrother” that 

has been conjured up, and perpetuated by Brothers 
and priests alike.  That being the quiet, humble, the 
silent and hidden Brother.   The Brother who is at the 
service of the entire community, first in the chapel, and 
last to leave, the Brother who doesn’t mind cooking 
the meals, washing the dishes, and taking care of the 
Fathers without voice, and without complaint.

      I don’t remember how many SVD events that I have 
attended over the years, whether jubilee celebrations, 
vows celebrations, ordinations, funerals, church 
dedications, the Provincial, Rector or pastor gets up 
to welcome the attendees.  “Welcome, Bishop, SVD 
Fathers, dear Sisters, friends and mission partners 
to this celebration....” But guess who was forgotten?  
The SVD Brother(s) in attendance, who, chances are, 
are the ones who made all the arrangements for the 
celebration or may have physically set everything up, 
prepared the food and beverages.    “The forgotten 
Brother” should be eliminated from the SVD.

   The other practice that should be eliminated from 
the SVD, is that a Brother must receive an indult from 
the Vatican/Sacred Congregation before they can be 
appointed to leadership/Service positions in the SVD.  
We hear it all the time, that it’s not a problem for the 
SVD to appoint a Brother to a position of leadership, 

but that it’s a problem from the Holy See.  And I know 
that the SVD Generalate was “brave” in the past to 
actually appoint wa Brother as Provincial, but of course 
the Holy See knocked it back.  If this “problem” or 
“issue” effected the appointment of priest confreres to 
leadership positions, the Union of Superiors General 
would be camped out at the Vatican until the problem 
was “fixed”.  

    But the problem will be “fixed” soon enough, as there 
will not be any Brothers left in the SVD to appoint as 
superiors because they’ll be either dead, or too old to 
serve.  There are now less than 500 SVD Brothers in 
the Society, and of those remaining there would be 
not many more than 250 Brothers under the age of 50 
years old in the SVD, if you have a quick look at the 
most recent 2021 SVD Catalogus.  Please eliminate 
the need for an indult, it’s an insult and belittling.

  The last point being, is that I don’t understand 
why the SVD is rushing headlong into lay partners, 
elevating them as defacto members, when we have not 
even solved canonical issues with Brothers within the 
congregation, what status if any will lay partners have 
in the SVD?  Let’s get our own house in order first.  
Much progress will be made when Brother Priests see 
the problems effecting Brothers, as problems affecting 
them as well.  

   I am truly proud to be an SVD Brother!

THE FORGOTTEN BROTHER…
 Br. Ron Fratzke (AUS)

Image Credit: Freepik.com
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Greetings from the St. Wendel Mission House! 
I’m Br. Friedbert Ewertz, formerly in Steyl, 
now in St. Wendel in the SVD Retirement 

Home: I’m not here because of my age, but more 
because of my health. I am amazed at the effort the 
Editors of the SVD Brothers Forum have shown over 
the years for the Brothers in the SVD! 

   Without addressing the individual accents in this 
important topic, I would like to express my own 
personal opinion.  If we do not develop a great 
appreciation of our vocation, and above all, a deep 
internalized relationship to Jesus, to God, to the 
Church and to the real urgency of bringing the people 
to Jesus, who is God himself, to our mission, then 
I see no future for us Brothers! You notice where 
I see my focus. I was extremely astonished when I 
came back from China after 18 years of work. I was 
literally shocked by the huge number of “Nulli stationi 
adscripti” confreres” to be found in the Catalagus ...! 

What’s going on there...? If we do not get enthusiasm 
for our calling, I see black ...! 

     There are a lot of social questions. What kept me 
and what kept me in my calling, also is my personal 
calling. This calling and relationship to Jesus must 
be cultivated, otherwise we will not find the strength 
to persevere in times of tension and crises! We know 
the statistics from the USA that marriages concluded 
before the government broke up in 50%. But marriages 
that were contracted in the church with partners who 
celebrated the religious service together on Sundays 
and prayed together at home divorced only in 0.02%. 
Isn’t that an important and urgent learning for us 
SVDs as well? Social aspects and matters are not the 
most important thing in keeping the vocation. The 
spiritual, very personal bond to Christ has been in 
my mind as the most urgent thing to remain in our 
vocation. Perhaps it is possible to work on this with 
urgency—why would God then refuse our prayers for 
new SVD vocations?    

    As you can see, I have now sent you something from 
my heart. I think it is my concern to communicate 
this to the Forums’ readers. I wish the Forum editors 
God’s blessings in your work! May God keep you! 

I WAS LITERALLY 
SHOCKED!
Br. Friedbert Ewertz (GER)

What OUTDATED FEATURES of SVD (Brother)  life have I observed? Discrimination between the 
Clergy and Brothers, especially in financial,  liturgical and ministerial areas.

  Which of these should be RETAINED, which should be ELIMINATED, and which should be RENEWED? 
Equal rights and opportunities should be retained. Discrimination in finances, liturgical opportunities and 
ministry should be eliminated once and for all. 

   Regarding us here, nothing special is to be renewed since things are going on well in Korea Region.

 Br. Kim Jong Bong (KOR)
EQUAL RIGHTS AND OPPORTUNITIES

Image Credit: Freepik.com
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THE ANGEL COURTYARD AT 
THE COLLEGE OF THE HOLY 

SPIRIT IN MANILA
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“Tempora mutantur and nos 
mutamur in illis”, said the 

ancient Latin adage. In English: 
“Times change and we change 
with them”. And this remains true. 
The most difficult challenges for 
that confront us in three fields. 
First:  the people who lead us and 
our successors. Second: the built 
environment where we live. Third: 
the food that we eat. Let us take 
them one after the other. Why is 
so much challenge here? We love 
the way how our formator formed 
us—that’s why we are around. We 
love our formation houses as they 
were built. We love the food that 
we could eat when we were young. 
But times are changing and we have 
to give up some outdated ideals in 
order to find responses to the signs 
of today.
                                                               
    1. The first challenge is the 
outdated call for “full-time 
formators”, in particular in the 
SVD Brother Formation—when 
the number of formandi quickly 
decreases! If we have twenty five 
(25) formandi, before or after 
postulancy/noviciate, the care of 
a good full-time formator will 
mean a quality formation. But if 
the number of formandi decreases 
to just a few Brother candidates, 
the call for “full-time formators” 
is counterproductive. Formators 
without other tasks will just focus 
on “control” or would find own 
“apostolates” to fill the time. The 
move for full-time formators when 
the number of formandi is very 
small, can be traced back to an 
outdated adherence to “good old 
times” or to “a need for control”. 

If it is so, then we can understand 
why the number of formandi 
decreases. Instead of forcing the 
presence of full-time formators, 
the signs of the times call for the 
presence of sensitive part-time 
formators who can be natural 
models for the formandi. At the 
end effect, the SVD Brothers are 
multi-tasking workers—and their 
formators should show how this 
multi-tasking work can be realized 
in the conditions of religious 
missionary lifestyle.

     2. “Unfortunately, the College of 
the Holy Spirit Manila (CHSM) is 
closing in 2022, probably because 
of the effects of the pandemic. 
Alumni of the school are concerned 
about the status of the school’s 
heritage buildings. Hopefully the 
sisters get to maintain the campus 
and its landmark buildings,” so 
The Philippine Star (see the image 
on page 14) I think it is not just 
by accident that the alumni of 
the school are „concerned” since 
there are abandoned (or half-
abandoned) beautiful buildings 
which used to be run by religious 
congregations. I would say that we, 
Arnoldus Family, need a renewal 
regarding our approach toward 
real estate management and in 
particular, the adaptive reuse of 
our old buildings. This has a lot to 
do with us Brothers who invested 
so much physical work in these 
buildings. Having read my article 
in Verbum SVD on the partial 
adaptive reuse of Mission House 
St. Gabriel in Austria, an elderly 
German priest confrere asked 
me if I can see a hope so that the 
exemplary thinking of “Gabrielers” 

could spread in countries where 
we have underused buildings: 
heritage buildings or not heritage 
buildings. Courage is only one 
factor which has to be connected 
with a realistic assessment of these 
buildings. In fact, I could list up 
here many other practical activities 
of the Society that needs to be 
renewed.  (*) https://philstarlife.
com/geeky/220061-convent-
school?page=5

    3. Nutrition would also be an area 
for renewal, to a great satisfaction 
of the Treasurers since healthy 
food eliminates unnecessary 
medical expenses. Our confreres 
with medical education (nurses, 
medical students, medical doctors) 
sometimes try to convince us but 
their professional recommendation 
is frequently overridden by 
the voice of our cooks and the 
well-known taste of our usual 
(unhealthy) food. 

    It will be useful for our mission 
to consider the signs of the times 
coming from sober considerations.  

…AND WE ARE 
CHANGING WITH THE 
TIMES!
Br. Bela Lanyi SVD (PHS)
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Brother Karl gave this message during the SVD 
Philippines Brothers Assembly. “I was in the 
Philippines from 1972 to 1984. Many of you 

were not yet born at that time. I liked the Philippines 
and I liked my work. We were three (3) Brothers in 
a big carpentry shop in Christ the King Mission 
House in Quezon City (National Capital Region, 
Philippines). Br. Richard, the founder of this carpentry 
was already old. Then Br. Wunibald, the general 
manager, and myself. The carpentry was growing to 
a factory with 300 employees. We made school and 
church furniture for the local market, and started to 
make export products for export Japan and the US. 
This was supporting the Seminary in Christ the King 
and the major seminary in Tagaytay.

   In the year 1978 the General Manager Br. Wunibald left 
the congregation und I became the General Manager. 
Our production went on, and we were known for our 
quality products. We were even awarded a certificate 
in Hongkong, as the best and biggest wood products 
manufacturer and exporter in “Far East Asia”. But the 
time had come that the wood supply in the Philippines 
became scarc and we had to think about the future for 
this factory. We needed plenty of mahogany wood to 
fill the containers with wood products every month. 
In the year 1982, a Province Chapter of the Philippines 
Central Province took place where I together with 
Fr. Leo Schmitt submitted a document to elaborated 
during the meeting.

   We recommended that we should sell this factory, 
because it had not future. The wood was scarce, the 
buildings were too old—so I would resign in 2 years. 
But the old Fathers did not want to close it. Because 
many of them were supported in their studies by this 
carpentry shop. But I felt that the time had come so 
that we have to close. Because if I would not make 
this decision, the issue will never come to an end. For 
many years, the carpentry was a good service to the 
Society, but the TIMES CHANGED and the Province 
had to make a decision. The best thing was to sell.

     Anyway, two years had passed and so, in 1984 I 
went for my spiritual renewal to Nemi Rome. Fr. 

Fuellenbach was the director of the course, and we 
had long discussions together about my future. Since 
I love the Philippines, I would have preferred to go 
back—but not anymore to that factory. Fr. Fuellenbach 
advised me: “If you do not want to go back to that 
factory, than don’t go back to the Philippines. You 
might be in a far away island, but if they get problems 
with that factory, they will ask you to come back. Since 
you are a religious, you can’t refuse. So you better do 
not go back.”  That time it was hard for me, but I had 
to ask for a new assignment, preferably to be part of a 
new foundation.

     Question from Br. Noel Tecson SVD:  “Brother 
Karl, how was your transition? You were trained in 
woodworks. And you were convinced of the change 
and you went to another, less prestigious mission. Did 
you get another work there? Was that transition easy?”

    “You see, in the Philippines, I was the general manager 
of a big factory. I used to be invited by embassy people 
and other high officials. Then, you know, I was going 
to Africa. There was an assignment to start a new 
mission station in the desert of the North Eastern 
province in Kenya. My friends were wondering and 
said, you came from a big town and now you go to 
the desert. But for me it was very nice and I liked it. 
The burdens of business fell away. The struggles and 
pressure every month to be ready for shipment. There 
was a lot of pressure in the factory, in the business. 
But now it was a different life. It is, actually, what I 
like. It was always my wish to go into construction 
and building in the mission, and to be creative. I felt 
again new strength and eager to do something new. 
The district in Kenya Garba Tulla was all Islamic and a 
difficult area for priests but a good place for Brothers 
to start a training center and teach the nomads other 
skills and with that to do basic mission work. I was 
12 years in the Philippines and I enjoyed it. Now I 
am in a different world in Africa, already 36 years, 
still planning and building schools, hospitals, and 
churches—and I feel satisfied and happy. 

BECAUSE IF I 
DON’T MAKE THE 
DECISION…
Br. Karl Schaarschmidt (KEN)
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Dear Confreres, 

Peace!
 
Thank you for reading and contributing to this issue. The next issue will be published in 
September 2021. The guide questions will reach you on July 31, 2021. 

For the meantime, please write comments on the present issue and/or suggest topics 
for the coming issues. We will be very happy to publish your insights. Moreover, we 
would deeply appreciate it if you could also attach some photos of you as you send us 
your articles. 

Please do send your comments and suggestions to this email address: 
blanyi@usc. edu.ph
 
You can write in any of the following languages: 
English, Spanish, Bahasa Indonesia, German, and Polish. 

In the Divine Word, 

Your SVD Brothers in Cebu City

LAST WORDS FROM THE EDITORS


